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Conclusion

• People with MHC in Flanders still feel 
excluded at the workplace

• Organisation should invest more in all 
levels of prevention

Findings
• Understanding mental health + MHC from 

individual perspective to social perspective 

• Limited investment in well-being and 
health

• In reality, interventions to sustain in work 
almost non-existent

• Only slight majority received reasonable 
accommodations

 Temporarily or misfit
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Experiencing of the workplace by people 
with MHC?

Actions to sustain in work?

 Implementations to facilitate 
return? 
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