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Theoretical framework

Gender 
equality 
bargaining

- Positive effect 
of coordinated IR

- But: gender 
imprint of 
welfare state 
(conservative vs 
universal)

European IR & 
pol. economy: 

- Neoliberal 
transformation

- European 
macro-economic 
governance

- Intermediary 
role of the state
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Rubery & Fagan 1995, 
Dickens 2000, Lewis 1992,

Esping-Andersen 1999 

Baccaro & Howell 2011, 
2017, Erne 2015 



Case study:
National intersectoral collective agreements 

(1960-2019)

Source: Cassiers & Denayer (2010)
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27%

33%
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Methodology

Analysis of national agreements

+ negotiation process and context

Gender outcomes of national IR

European gender & macro-economic 
policy

Interaction of state and social 
partners

Impact of European integration on 
gender outcomes of IR



Findings

1957-1979: Equalising women workers’ rights

 Equal pay & treatment, maternity regulation, 
childcare infrastructure, minimum wage

 Prevent unfair intra-EU competition 

 Period of labour shortage (&labour migration “stop”)

 Result: partial equalization, indirect discrimination



Findings

1980-1992: Non-standard work and dualisation

 Flexibilisation, part-time regulation, positive actions

 Economic recession, European monetary integration

 State interference in IR 

 Dualisation of women workers



Findings

1993-2009: Gender equality during competitive 
corporatism

 WLB and gender-neutral pay classifications

 European macro-economic convergence criteria

 State imposed wage moderation (wage norm), 
budget and tax reforms

 Revision of pay classifications restricted by 
(indicative) wage norm, minimum wage



Findings

2010–2019: Austerity and gender window-dressing

 Reform of WLB under austerity

 Law to combat gender pay gap (2012): revision of 
sectoral classifications

 EC’s CSR to Belgian govt: reform wage setting and 
indexation system

 Wage freeze (2013-2014), strict maximum wage 
increase (2015-2020)

 Pay equality subordinate to wage competitiveness





1. Positive impact of European gender equality policy

2. Process of national intersectoral agreements 
crucial

3. Macro-economic policy interferes with gender 
policy

4. Role of the state

5. European macro-economic policy pushes towards 
neoliberalisation of national IR and welfare 
institutions 

Discussion



Suggestions?

… Thank you for listening
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