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The authors regret that the lower portion of Fig. 3 (Pre
dictor–outcome effect matrix) was inadvertently cropped in the pub
lished version of the article. As a consequence, the x-axis of the figure, 
which displays the four outcome variables — Overtime Hours, Absen
teeism Rate, Turnover Rate, and Patient Fall Rate — together with the 
accompanying axis label “Outcomes”, was not visible to readers. The 
corrected version of Fig. 3, in which the full x-axis and figure note are 

displayed, is provided below and replaces the version published in the 
original article.

This correction concerns the visual presentation of Fig. 3 only. The 
underlying data, statistical analyses, results, interpretation, and con
clusions reported in the article remain unchanged.

The authors would like to apologise for any inconvenience caused.  
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Fig. 3. Predictor-outcome effect matrix. 
Note: Bubble size = standardised effect size|green = positive effects (reducing outcomes), red = negative effects (increasing outcomes), grey = not selected in stage 
1. 
SD = standard deviation; FTE = full time equivalents.
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